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ASDIC Metamorphosis

ASDICircle.org

ASDIC Program Description and Value
Member of Racial Equity Minnesota (www.racialequitymn.org/acdic)

Contact: Okogyeamon, PhD, 612-558-0452 or hperkins01@gmail.com

Mission:
ASDIC Metamorphosis brings people together to build community, equipping them to effectively address racism.  Through shared study and dialogue, ASDIC facilitates new understandings and transformative engagement. Paramount to its 10-plus year mission is the creation of relational, antiracist community and the building of capacity within communities to organize and sustain antiracism awareness and action.
The ASDIC curriculum identifies inequitable structures, builds understanding and commitment to address these structures through critical thinking, and empowers participants to effect social change.
Values:

Participants experience – 
· Depth of analysis at socio-historical and personal levels
· Interactive dialogue and reflection in an environment that is nonjudgmental, safe for risk-taking, supportive 

· Being commissioned as informed, empowered, and response-able
· Understanding and empathizing with the mourning and grieving associated with this legacy
· Formation of an effective, long-lasting antiracist community oriented toward personal and social transformation.

ASDIC Programming Common Core:

In the theory underlying the sociological assumptions and the methods we employ, the practices we engage in, and the outcomes we seek, ASDIC programs share common core focus, attending to: 
Awareness/Consciousness Raising: 

· Aware that “race” is a central organizing principle in contemporary society here in the U.S. and in much of the world.  As a basic operating principle of society, it produces massive disparities, significant oppression and privilege, and profound injustice.  It is a social and moral necessity to engage in active resistance and to change to remove racism as an agent in our collective and personal lives.

Reflection:

· Reflection on who we have come to be, how we came to be in our present situation, and what we need from ourselves and from the “other” in the face of the histories and structures that set us apart, conferring social and economic advantage to some of us and loss, exploitation, and disenfranchisement to others of us.

Discursive and Dialogical:

· Learning the language and finding the voice to break the silence regarding US racial history and white racism and attending to issues of communication and cross-cultural understanding.

Socio-historical:
· Historical and contemporary racist discourse, ideology, practices, and social arrangements and the transformative, resistance practices contributing to a just, democratic society.

Sociological:

· Socialization into the white racial frame (worldview, beliefs, images, values, assumptions supportive of white, elite domination) – exploring our formation as “raced” persons within the system of U.S. racism.

Intentional:

· Emotional, spiritual, psychological dispositions and practices to productively and healthily confront our historical racist legacy socially induced implicit bias, practices of exclusion, indifference, abandonment, and patterns of disconnection.

Restorative and Reconciliatory:

· Restoration of our humanity through the telling and reinterpreting personal and collective “origin” stories and national mythologies, and uncovering our forgotten or hidden histories underlying and justifying contemporary social arrangements and racial hierarchy; reconciliatory through attending to the breach – the sites of injustice, and acting to repair that breach.
Transformative:

· Identifying, building up, and drawing upon resources and relationships to motivate and empower us toward personal and social transformation (institutional and systemic).
Outcomes:
ASDIC has received public recognition for documented outcomes: 

ASDIC transforms individual participants into a Community of Practice, empowering them to live into a world where racism is effectively addressed and where new social patterns based on empathy, compassion and hope are created. 
ASDIC provides high quality racial equity, multicultural, and antiracism curriculum tailored to particular audience profiles and dynamics, using flexible programming in structured modules.

ASDIC equips participants with the understanding, tools, and practices for identifying and developing strategies for addressing racism (personal, institutional, systemic) in the immediate contexts of their lives.
ASDIC builds the social capital of anti-racism change agents within and across communities and institutions, equipping them to speak out and take action toward creating a multicultural, racist free society.
Recognition:

Facing Race Ambassador Award: The Saint Paul Foundation, 2010.
Touchstone Award for Inclusiveness: Duluth-Superior Area Community Foundation, 2010.
Testimonial from Hamline University, Division of Student Affairs: The ASDIC experience is rigorous, compassionate, respectful and non-coercive. ASDIC participants undertake an intellectual and emotional examination of the historical social, political, and economic factors that continue to divide, limit, and exclude. Patient, kind, and supporting, the ASDIC Facilitators invite each participant to walk with them to explore the bitter and ugly places that are typically denied or avoided.  Out of this process participants experience glimmers of a society beyond denial, shame, guilt, and rage – a society constructed on compassion, community, justice, hope, and love.
Also see below: page 8.  List of clients, page 7-8.
Specific Programs:

ASDIC Metamorphosis provides antiracism workshops in various formats, led by trained ASDIC facilitators.  All ASDIC workshops utilize a unique pedagogy, focused on community formation, which is deeply relational in nature.  Each ASDIC experience follows a carefully structured curriculum of dialogue topics, exercises and readings.  Participants report ASDIC programs to be highly transformative in enhancing their ability to identify and address the dynamics of racism in their particular contexts.
Offerings:

· “Flex-format” workshops of various lengths for specific audiences and needs, including sixty and ninety minutes sessions, half-day workshops, two-day workshops (12 hours), four-day workshops (24 hours); 
· ASDIC Study-Dialogue Circles for organizations and communities (credit or certificate of completion) and institutions of higher education (credit or non-credit); 

· Training for facilitating study-dialogue-action Circles;
· Youth programs called Conocimientos (“Knowing Who We Are”) for ages 12 to 18; and
· Customized consultation.
Pedagogy, Method, and Tools:

ASDIC holds and is guided by the following pedagogical assumptions*:
Transformation results from:

· Creating compassionate relationships through being listened to, empathic responding, feeling be-loved, mutual acknowledgement, caring about and acting on issues that contribute to mutual wellbeing and empowerment.

· The experience of being heard and understood even as one’s views change.

· Storytelling with reframing, redefining and hearing in new ways, and having alternative futures become possible through the hearing of multiple stories from within the room.

· Dialogue as searching – the practice of truth-telling; of living with questions and of searching for what we do not know; of experiencing, exploring, deconstructing and reconstructing cultural symbols through storytelling and social analysis. 

· Mutual influence, support, feedback, encouragement.

· Revealing one’s self—leading to the revealing of truths/understandings about one’s self and of others engaged in the dialogue. 

· The lived experience of creating a new social reality, beginning with being held in a circle of compassion, reflection, reevaluation, visioning of what can be, and commitment to action.

 (Inspired by and with adaptation from  M. E. Mullins, in Park and Nelson, eds. 2001:19)

Benefits to Sponsoring Organizations:

A sponsoring organization is well served by being in collaboration with a strong, relational antiracism program that has been proven to create deep and lasting change—provided by an award-winning organization focusing on local and regional social justice issues that impact the quality of life experienced in and through organizational settings of social agencies, businesses, schools, and civic life. 
The organization gains by having antiracism education expertise in its midst—trained antiracism facilitators offering transformational curriculum who can accompany staff into healthier and more productive ways of being in relationship, resolving issues, and creating just relationships among themselves, in their organizational setting, and in the wider community. 
ASDIC Circles create a context for personal transformation in which participating staff are able to explore their own formation as “raced” persons within the system of U.S. racism.  Their exploration will take place within an environment conducive to personal transformation using a carefully designed curriculum that builds relationships of mutual understanding and empathy – forming deep and lasting community connections.  Through ASDIC the organization sees new groups of empowered, committed and informed staff involved in systemic change – building interracial coalitions, taking action to address racism in all arenas of their lives, and creating context and inspiration for more people to join this effort.  
Expertise:

The ASDIC program draws on the broad-ranging knowledge of cultural philosophy, sociology, theology, narrative therapy, identity formation and cross-cultural counseling of Herbert Perkins, PhD (UC Santa Cruz), MATESL (UCLA), Mdiv (United Theological Seminary), as well as the legal and community organizing background of Margery Otto, JD (Columbia).  As testimonials to the program attest, the impact of ASDIC programming is very holistic in nature, deeply influencing one’s understandings, feelings, sense of morality, and connection with others in the ASDIC program and wider community.

Expanded Description of ASDIC:

The ASDIC program offers a carefully designed process for antiracist transformation of relationships and institutions.  Tailored to particular contexts and needs and offering flexible scheduling, the core experience is the Antiracism Study-Dialogue Circle – an intensive workshop for a group of 12 to 15 people who meet once a week for 10 weeks (40 hours total).  Two trained ASDIC facilitators lead each Circle. One facilitator is a Person of Color and the other is Euro-American. Both are ASDIC trained and are supported by a detailed facilitator agenda.  The Circle experience follows a carefully structured curriculum of dialogue topics, exercises and readings (manual of readings, text, videos).  It utilizes a unique pedagogy, focused on community formation, which is deeply relational in nature.  

At the conclusion of each ASDIC Circle, the participants complete a comprehensive evaluation of the effectiveness of the program.  This evaluation contains 30 ratings plus a number of essay responses.  These end-of-program evaluations of ASDIC Circles show a resoundingly high approval rating. 

As each slate of ASDIC Circles concludes, selected participants are invited to attend Facilitator Training Workshops and to serve as apprentices assisting teams of experienced ASDIC facilitators in leading ASDIC Circles.  These trainees then move on to become facilitator of new ASDIC Circles.  The ASDIC program grows organically in this way.  As trained facilitators offer ASDIC Circles in their own institutions or locations, communities develop internal capacity to continue and deepen the process of antiracism transformation at low financial cost.

Perhaps more important than such quantitative data, however, is the way participants in ASDIC Circles report the Circles to be life-changing.  Participants who are People of Color report the experience to be personally liberating and conducive to the building of closer relationships and clearer accountability with White people.  Euro-American participants report deep personal transformation, intense increases in knowledge and awareness, greater ability to interact appropriately with People of Color, and an abiding commitment to antiracist change in their particular organizations and communities.  

In most of the institutional settings, graduates of the program have proceeded to develop on-going local groups composed of workshop participants or have created other programs inspired by the ASDIC model.  They have engaged individually and collectively in institutional change within their various organizations.  Surveying all these results, it becomes clear that the ASDIC program has significant power for deep and lasting antiracist transformation of individuals and institutions.

Intervention Principle and Theory of Change:
The ASDIC sessions involve intensive, reflective, and dialogic engagement (cognitive and emotional) with that which comprises our racial legacy – foundations in acts, decisions, laws, social norms and practices and ongoing meanings, consequences, and reproductions. The ASDIC program offers a comprehensive examination of “the white racial frame” and seeks understanding toward personal and social transformation.

As a community dedicated to mending the brokenness of racism, the purpose of ASDIC is to foster wholeness, spin webs of relationship, and untangle knots of oppression.  ASDIC is devoted to reducing racism by bringing people together across racial and cultural boundaries to explore the very thing that divides us – the structures of racial domination that create our differing life experiences and that deeply shape us individually and collectively.  
These structures are not only social norms and institutional practices. They are internalized structures of heart and mind as well – affecting our emotions, feelings, images, assumptions, predispositions, and worldview (Feagin 2010).  They are products of a particular history that continues to impact us. The process of coming into wholeness requires us to unveil these structures – to see how they are affecting the ways we perceive and relate to each other, how they inform self-understanding, and fabricate the social arrangements that structure our daily lives.  The discursive understanding of these internal and external structures readies ASCIC members to engage the wider community.
ASDIC resources program participants with knowledge, tools, skills, and actions plans to change the future. ASDIC members move outward into the community to dismantle the institutional and systemic racism that is embedded in their particular contexts equipped with new language, new networks of support, new abilities to build inter-racial relationships, and a deep commitment to racial justice-making.  ASDIC program participants develop internal capacity to create diversity, racial equity, and antiracism programming in their own organizational settings based on what they have learned and experienced in the ASDIC program.  

ASDIC Perspectives:

Antiracism Study Dialogue Circles – Stories of Transformation

Looking at Racism Together

What is it like for a small group people to study and dialogue about racism together over a three-month period?  “Empowering.”  “Life-changing.”  “Liberating.”  “The hardest work I ever did.”  And “Transformative.”  Over and over again, “Transformative.”  

These are the responses of people who have been members of ASDIC Antiracism Study-Dialogue Circles, a program based on the West Side of Saint Paul.

But how can this be?  Don’t we “know” that talking about racism in settings that include both People of Color and white people is fraught with offense, accusations and bad feelings?  Don’t we “know” that there are impossible differences of opinion around this issue, and that relationships fall apart if we discuss them openly?

Something happens when people are able to come together “just as we are” to look at “how we are” without judgment or preconditions.  Coming together we first agree on how we shall begin to be in conversation together.  What kinds of understandings do we need in order to think, wonder and reflect aloud, to express emotions openly?  How do we wish to keep company with each other as each of us engages in openness and vulnerability?

Something happens when people come together to speak the truth about their responses to a common reading or video, or to share a righteous anger over injustice, or share a fear, a loss or a hunger.  Something happens when people try to see social realities through other people’s eyes and feelings.  Something happens.

Little by little it happens.  Not necessarily in the first session, or even the second or third.  But somewhere around the fourth session there is a decided shift from being individual learners to being a community of learners that, together, is recognizing the complexity and poignancy of what racism is about.  The realities of racism begin to matter for everyone because the issues are enfleshed in the people sitting together in the Circle.  

The particular experiences that influence our understandings of ourselves and the world become clearer.  We appreciate that, through no fault of our own, each of us was born into a setting already structured by a particular history of racism and colonialism and by their present-day operations.  European-American members begin to see that, just as particular historical events, politics and group experiences have shaped the identities of, say, Indigenous Americans or African Americans, so too particular events and political decisions have created shared experiences among the people assigned “white” identities in this society.  We examine the every-day realities of the white experience and the ways of thinking, feeling and behaving that develop under those realities.  Those of us who are white begin to perceive how we are reflecting whiteness in the ways we think and act and are able to talk about this within the small community of our Circle.  Those of us who are white grow in our felt understanding of the ways whiteness is problematic for People of Color.  We perceive more clearly what is problematic, both in our personal behaviors and in the assumptions, policies and norms that govern everyday life in the wider community.      

As all of us gain clarity as to how our current realities came to be and how they are reproducing themselves on a daily basis, we may experience a sense of outrage.  We may have a need to mourn and grieve.  The Circle we have formed is able to hold all of this.  Those of us who are People of Color witness our white peers engaged in hard personal work, acquiring new abilities to identify and address the issues, and developing the strength of their moral convictions.  For many of us who are Persons of Color, this is the first time we have witnessed such a significant transformation by white people.

Then, as a group’s time comes to an end, what is needed?  A “knowing” of where our responsibilities lie, Personal Action Plans, a network of support – these stand behind us as we build new relationships and together work to interrupt systemic racism in the immediate contexts of our lives.  White members appreciate that People of Color, because of their location in relation to racism, have perspectives about what needs to be done that may differ from their own.  Those of us who are white know we need to take this into account – we need to stay in communication and community as we engage in the work.  We need to continue examining our own white behaviors and styles of interaction, and then our involvement can be welcomed as part of a shared effort, a shared vision, and the basis of a new community.   

ASDIC Metamorphosis as Antiracist Transformation

A Story:

We the directors of ASDIC, Margery Otto and I (Okogyeamon), began developing the ASDIC curriculum in 2004 – with the letters “ASDIC” standing for Antiracism Study-Dialogue Circles.  We believed that dialogue and storytelling could be transformative. We began to ask how one becomes transformed through a curriculum addressing how we of this nation have been racialized; that is, the ways in which folks from all ethnicities and ancestry groups have been socialized into an acceptance of racialized images and ideas about race that posit the natural and cultural superiority and virtuous of one group and the inferiority and depravity of another group. 

We wondered what would it mean for ASDIC dialogue participants to be able to talk about race and racism as a legacy – an un-asked-for but nevertheless received legacy?  —As a system of ideas about the place they and others are to occupy; the social arrangements they are to take as normative; the worldview, beliefs, values, assumptions and interpretations they are to take as conventional and unproblematic? Would such an approach free participants from wallowing in unproductive guilt and shame?  Free them to break their silence and come to more thoughtfully reflect on ways they might be implicated in current social arrangements, and begin to question how those arrangements might be privileging them?  Could such an approach free them to look at the horrific history of US racism, rather than turning from it, denying its enduring consequences on them and others?  

These are questions that guided our development of the ASDIC curriculum. Seeking an answer led Margery and I to develop what we call the “ASDIC Model for Transformation.” You’ll find this model in this packet (above).  We intended that the model would help us rationalize and explain the connection between our pedagogy – our curricular choices of learning objectives and readings – and our efforts to prepare participants for personal and collective action, prepare them for transformative antiracist action. But really, we wondered, does the model clearly identify the factors that contribute to personal transformation? I think not – not entirely.

How does one become transformed?  This question is on our minds two or more times a week, especially, as we prepare to teach a class, or facilitate a workshop, or reflect on specific behaviors or statements people make during an ASDIC session – statements that reflect personal struggles of participants, or indicate a break-through of understanding.  

Participants tell us the ASDIC dialogues are transformative both spontaneously and through their responses to evaluation surveys.  We actually see participants applying what they learn in the ways they come to talk about and analyze issues – informed by wider perspectives, at ease in difficult conversations, willing to name the racial aspects of issues, better able to form community and organize for action across ethnic and racial lines.  So we see that, indeed, some kind of transformation has taken place. 

We take this to heart and ponder its meaning.  But, until now – until just recently, July 2012 – we have not sought to definitively name what most contributes to transformation. With all the joy that comes to us when we delve into an unanswered question, engage in dialogue with others in the ASDIC community, create and re-create possible answers, we now believe the transformation is due to four factors. 

Antiracist transformation, we believe, results from 

1. purpose driven objectives that determine the content of the curriculum, 

2. evidenced based practices of dialogue and facilitation, 

3. a philosophy of education that values reflection, critical analysis, emotional expression, and the transfer of learning into an action plan (praxis

4. a community (circle) of participants open to learning and being transformed by what they learn, evidenced in new ways of thinking and acting, first within the circle and then in other relationships and contexts,

5. a dialogue culture that communicates respect and acceptance, compassion and empathy

But these factors must take the particularity of the participants themselves into account, for, there is a factor of readiness that must be named and addressed.  

Our experience tells us that we can offer the possibility of a transformative experience to those who come to the circle as a free choice – not coerced, who are willing and able to re-evaluate what they have come to know as truth and reality, and who are able to at least entertain the notion that certain particulars about the world may be different from how they imagined them to be. The ASDIC dialogue circle does not work for individuals or groups who are absolutely convinced their understanding of the world or their reading of history is certain truth, is above critique. 

Transformation is possible and we can know an answer to the question, “How do we become transformed?”  At least we have come to know a satisfying answer as it relates to ASDIC Antiracism Study-Dialogue Circles – the program we now call ASDIC Metamorphosis.
ASDIC Representative Client List

County, Regional, and State bodies and For-Profit agencies:

· East Metropolitan Integration District, St Paul (2015)

· Tri-District Community Education, Inner Grove (2015)

· Metropolitan Area Agency on Aging, St Paul (2015)

· MN Department of Human Services, St Paul

· WSCO  (youth program), St. Paul

· Community Action Duluth

· Independent School District #709   (Duluth) – Civic Leaders Circle

· Crow Wing County Human Rights Commission

· Mille Lac County Human Rights Commission

Non-Profits:

· YWCA Duluth

· Youth Farm & Market (youth program)

· In the Heart of the Beast Puppet and Mask Theatre

Academic Settings:

· United Theological Seminary – for-credit courses and workshops

· Hamline University Center for Excellence in Urban Teaching – for-credit course 

· HECUA Minneapolis

· Metropolitan State University – independent study course for credit

· Carleton College – for-credit course

· Hamline University – new staff training program

Faith organizations:

· Churches Uniting in Christ [national level], UCC sponsored workshop

· Minnesota Council of Churches [state level], CPE workshops (Sue Allers Hatlie)

· Saint Paul Area Synod ELCA

· Northeast Association, Iowa Conference of the United Church of Christ

· Cherokee Park United Church, West Side of Saint Paul (on-going)

· Calvary Baptist Church/Christ Presbyterian Church, South Minneapolis (on-going)

· Parkway UCC, North Minneapolis

· Peace Church UCC, Duluth

· Peace Church UCC, Rochester

· First Congregational Church of Mason City, Iowa

· Congregational Church of Detroit Lakes

· First Congregational UCC, Brainerd

· First Congregational UCC, Menomonie, WI

· First Methodist Church, Duluth

· Associated Church, Owatonna

· New Ulm UCC, New Ulm MN

· Greater Minneapolis Council of Churches, CPE program

· Mayflower UCC, South Minneapolis

· UCC New Brighton

· Board of Directors, Minnesota Conference UCC

· Committee on Ministry, Minnesota Conference UCC

Testimonials
One powerful community antiracist action program is the Antiracism Study Dialogue Circles Metamorphosis (ASDIC) program (based in Minnesota). Multiracial activists have used well-crafted dialogue/study workshops to stimulate antiracist discussions & change efforts; successfully worked on educating & empowering diverse local groups to openly protest community patterns of white racism; created strong racial-equity curriculum materials for specific community groups; generated networking capital among antiracist change agents in Midwest; facilitated 100+ workshops & dialogue groups with 1800+ community participants in antiracist activism (teachers, students, nonprofit & government staff, members of religious organizations); provided a strong antiracist curriculum used in college courses; and helped to set up Overcoming Racism conferences providing support for antiracism trainers and organizations.
Joe R. Feagin, PhD

The Ella C. McFadden Professor at Texas A&M University

2013 recipient of the W.E.B Du Bois Career of Distinguished Scholarship Award

2006 recipient of a Harvard University alumni association Lifetime Achievement Award

Past president, American Sociological Association 1999-2000
ASDIC Three-Year Activity Report from Spring 2012 to Winter 2015 

ASDIC Metamorphosis, St Paul, MN

2015 (Winter and Spring)

ASDIC Circles, Courses, and Training: 

· West Side Neighborhood Community Circle, St Paul (fall 2015). Teachers, graduate students, trainers, business, activists, health care. Sixteen (16) participants. 40 hours.
· Tri-District Community Education, Inner Grove, Part II (fall 2015). Community Education staff – program directors. Eighteen (18) participants. 40 hours.

· West Side Neighborhood Community Circle, St Paul (winter 2015). Teachers, graduate students, trainers, business, activists, health care. Twenty-six (26) participants. 40 hours.

· Tri-District Community Education, Inner Grove, Part II (winter 2015). Community Education staff – program directors. Eighteen (18) participants. 40 hours.

· ASDIC Metamorphosis Facilitator Training of Antiracism Dialogue Leadership, St Paul. Antiracism dialogue training for any participant who completed an ASDIC Circle. Twelve (12) participants registered. 15 hours. (April 2015)
ASDIC Racial Dialogue Programs:

· East Metropolitan Integration District, St Paul (current). Educators – vice principals, deans, and program directors. Twenty participants. 24 hours.

· Metropolitan Area Agency on Aging, St Paul. Agency staff and direct service providers. Eighty (80) participants. 4 hours.

ASDIC Community Events:

· Social Justice Community Mardi Gras Celebration, co-sponsored with Cherokee Park United Church. West-Side Neighborhood Community. St. Paul. Ninety (90) participants. 4 hours

ASDIC Programs and Presentations Scheduled for Spring and Summer 2015

· International Visitor Leadership Program delegation from Poland examining “Promoting Human & Civil Rights.” ASDIC Metamorphosis Best Practices toward Addressing Bias. St Paul. (May 4, 2015)
· Tri-District Community Education, Inner Grove, Part III (current). Community Education staff – program directors. Training of three Tri-District Community Education program coordinators to facilitate training for 30 other Tri-District CE staff. (Spring and Summer 2015)

· East Metropolitan Integration District, St Paul (current). Educators – principals and human resource directors (Summer 2015)

· Overcoming Racism Conference, ASDIC Workshop (proposal), “Perceiving and Responding to Racial Fragility,” St. Paul (November 2015)

2014 (Fall, Winter, and Spring)

ASDIC Circle, Courses, and Facilitator Training

· West Side Neighborhood Community Circle, St Paul (current). Teachers, graduate students, trainers, business, activists, health care. Sixteen (16) participants. 40 hours.

· ASDIC Metamorphosis Facilitator Training of Antiracism Dialogue Leadership, St Paul. Antiracism dialogue training for any participant who completed an ASDIC Circle. Ten (10) participants. 12 hours.

· Metropolitan State University, School of Urban Education, Multicultural Education. Undergraduate teacher candidates. St. Paul. Seventeen (17) students. 45 hours.

· Metropolitan State University, School of Urban Education, Child, Family, Urban Setting. Undergraduate teacher candidates. St Paul. Sixteen (16) students. 45 hours.

ASDIC Workshops:

· The People’s Health Equity Leadership Institute, “Social Context for Race Based Health Disparities,” DHS sponsored, Healthcare providers of MN State, St. Paul. One hundred and twenty (125) participants. 2 hours.

· Mastermind Women Business Owners, Mindful Communication – Color Conscious Perceiving and Responding, St. Paul. Six (6) participants. 3 hours.

· ASDIC Community Workshop, “Addressing Race-Related Beliefs – Sleight of Mouth Patterns, Two day workshop. Teachers, graduate students, trainers, business, activists, health care. St Paul. Fifty-three (53) participants. 8 hours.

· ASDIC Quarterly Meeting. Past ASDIC Circle participants. Fifteen (15) participants. 4 hours.

· Overcoming Racism Conference, ASDIC Workshop,  “Addressing Race-Related Beliefs Through Paradigm-Busting Questions and Responses.” Teachers, graduate students, trainers, business, activists, health care. St. Paul. Thirty-five (35) participants. 3 hours.

Other Activities Outside the East Metro Area

· Health Equity Leadership & Mentoring Program, ASDIC Presentation, “The Legacy and Practice of Colonialism, Addressing Personal and Institutional Manifestations of the Colonial Mindset. MN healthcare providers and agency heads. Minneapolis. Thirty (30) participants. 2 hours. 

· University of Minnesota, School of Educational Psychology, Social/Cultural Context for Counseling Skills. Graduate students seeking counseling licensure, Minnesota. 40 students. 45 hours.

· ASDIC Community Circle, Calvary Church, Minneapolis. Teachers, graduate students, trainers, business, activists, health care. Twenty-one (21) participants. 40 hours.

2013 (Fall, Winter, and Spring)

ASDIC Circles, Courses, and Facilitator Training:

· Metropolitan State University, School of Urban Education, Multicultural Education. Undergraduate teacher candidates, St Paul. Thirteen (13) participants. 45 hours.

· Metropolitan State University, School of Urban Education, “Child, Family, Urban Setting.” Undergraduate teacher candidates, St Paul. Fifteen (15) participants. 45 hours. 

ASDIC Workshops:

· ASDIC Community Workshop, “Discerning Whiteness – The Unacknowledged Barrier, Part I and II,” St. Paul. Twenty-five (25) participants. 15 hours.

· The People’s Health Equity Leadership Institute, “Discerning the White Racial Frame,” DHS sponsored, Healthcare providers of MN State, St. Paul. Eight-five (85) participants. 4 hours

· Overcoming Racism Conference, ASDIC Workshop, “Truth-Hearing in a Culture of Mystification – Receiving new truth – contexts, ideas, and practices.” St Paul. Forty (40) participants. 3 hours.
· Mastermind Women Business Owners. “A Framework We’ve Been Given – Sketching the Contours,” St. Paul. Six (6) participants. 1 hour.

Other Activities Outside the East Metro Area

· United Theological Seminary, “Antiracism Dialogue, Theory, Practice.” Graduate in social justice studies, New Brighton. Eleven (11) students. 45 hours.

· United Theological Seminary, “New Student Orientation Antiracism Workshop,” New Brighton. Forty-five (45) students. 4 hours.

· Healthforce Minnesota Conference, “Sense-Making Practices for Relating in Healthcare Environments,” One hundred and thirty (130) participants. 2 hours.

· Discussions that Encounter, “Downloading Racism – Internalizing Received Maps of Meaning,” Minneapolis. Sixty-six (66) participants. 2 hours.
· CityHouse of the Twin Cities. “Challenging Our Understanding of Race, Class, and Culture,” Minneapolis. Eight (8) participants, 2 hours.

· Downtown Congregations to End Homelessness, “Opening the Conversation on Race and Class,” Minneapolis. 25 participants. 2 hours.

2012 (Fall)

ASDIC Circles and Facilitator Training

· ASDIC Community Circle 2012, Lutheran Church of the Redeemer, St Paul. Thirteen (13) participants. 42 hours.

· Overcoming Racism Conference, ASDIC Workshop, “Colonial Mindset and the White Racial Frame – Interdependency and Mirror Reference,” St Paul. Forty (40) participants. 1.5 hours.
· ASDIC Metamorphosis Facilitator Training of Antiracism Dialogue Leadership, St Paul. Antiracism dialogue training for any participant who completed an ASDIC Circle. Nine (9) participants. 12 hours.

Other Activities Outside the East Metro Area

· Summit of Sages, ASDIC Presentation, “Transformation – Thoughts on the Journey,” Minneapolis. Six hundred (600) participants. 15 minutes.
· Minnesota Council of Churches, Staff Development Workshop, “Part I: Socialization and Relation” and “Part II: Reflection on Inclusionary and Exclusionary Practices,” Minneapolis. Thirty-two (32) participants. 2 hours.
· United Theological Seminary, New Student Orientation Antiracism Workshop, New Brighton. Forty-three (43) students. 4 hours.

Year-Long Activities and ASDIC Support of Other Organizations – Ongoing

· Antiracism Task Force, Cherokee Park United Church. Founding member.

· Antiracism Task Force, UCC Annual Meeting (2014-2015)

· FREC (Facilitating Racial Equity Collaborative), Steering Committee, Conference Planning Committee. Founding member.

· Racial Equity Minnesota Network. Founding member.
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